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KOHLEENT LABOUR B ABCTPAJIMMCKOM IOPUAUYECKOM
OUCKYPCE: TEHOEPHBIA ACMNEKT

PaccmatpuBaeTcsa reHaepHbIn noteHuman npasoBoro koHuenta LABOUR Ha npumepe aBcTpa-
TIMNCKOro HOPUANYECKOTO AUCKypca. ABCTpanusi nony4yuna MexayHapoaHoe npusHaHue 3a obecrneveHune
npae XeHWwuH bnarogapsi Bknagy B nogaepxaHve mupa, peroHansHomy yyactuio B Coete OOH no
npaBam YernoBeka. TeM He MeHee [0 CUX MOp CyLLEeCTBYET reHAepHbI AncbanaHc B 3akoHoAaTeNbHON
chepe ABCTpanuu, KOTOPbIN BblpaXaeTcs B HEPaABEHCTBE KEHLUMH MO OTHOLLEHUIO K MyXXYMHaM, 4TO
ocobeHHO siIBHO nposiBnsieTcs B cdepe Tpyaosoro npasa (Australian Labour Law). AkTyanbHocTb uc-
cnefoBaHusl OBycroBrieHa CTpeMIieHneM 3akoHodaTenel HUBENMpoBaTb reHAepHbld aucbanaHc B
cdepe TPyAOYCTPOWUCTBA C MOMOLLbI 3aKOHOOATENbHOrO WHCTpyMeHTapus. Llenb nccnegoBaHus —
onpefenuTb reHAepHy crneunduky aBcTpanuickoro npasoBoro koHuenta LABOUR. 3agaun wnccne-
[OBaHVA — MyTEM HEMNpPEepbIBHOTO MPOCMOTPa TEKCTOB OPUANYECKON HamnpaBliEHHOCTW BbISBUTb TEH-
AepHo 0bycrnoBreHHble lopuanveckme TepMUHbI, OTHOCSALWMECS K cchepe paboTbl MO HaliMy; Ha OCHOBE
TEPMUHOMNOMMYECKON penpeseHTaLun KoHLUenTa onncaTb KOHUEeNTyarnbHble MPU3HaKu, Xapakrepuayo-
wme npaBoBoi koHUenT LABOUR B reHgepHoOM acnekTe. AHanu3 matepuana no3sonun BblaenuTb psg
reHaepHo 06YCrOBMEHHbIX KOHLENTyarnbHbIX NPU3HAKOB B CTPYKType npaBoBoro koHuenta LABOUR:
“gender equality in the workplace”, “gender discrimination in the workplace”, “gender victimization in the
workplace”, “women's career development”. TepMuHOMoOrnyeckue eauvHULbl, BXOAsiLME B KOHLEeNT
LABOUR, siBnsil0TCA COCTaBHbIMM HOMUHATUBHBLIMU eAMHULAMK, YTO obecnedvBaeT npupalleHne reH-
[epHO-00yCrNOBNEHHbIX CMbICINOB. MeHaepHas 06yCnoBNEHHOCTb TEPMUHOB, HE UMEIOLLMX CTPYKTYPHbIX
MapKepoB, orpefensnack NyTem aHanu3a KOHTeKCTa WX ynoTpebrieHus B Hopuan4eckom Auckypce.
MccnepoBaHve yHKLUMOHMPOBaHNUS TEPMUHOMOMMYECKOro annapara B AWCKypCce Mo3BOMMUIO BbIAENUTb
Hambonee 3HauMMble KOHLeNTyanbHble Npu3Haku. [lenaeTcs BbIBO4 O TOM, YTO aBCTPanunCK1Min NpaBo-
Bol koHuenT LABOUR moxeT 6bITb reHgepHO 06yCrnoBneHHbIM.

KniouyeBble cnoBa: mepMuH, mepMUHO/IO2UYEeCKoe codemaHue, topududyeckuli OUCKYPC, KOH-
uenmyarnbHbIl Mpu3HaK, rnpasogoll KoHyenm, 2eHoep, eeHOepHoe pageHcmeo, 2eHOoepHasi OUCKPUMU-
Hayusi, paboma o Hatmy.
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By NG Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0).

42 PNRPU Linguistics and Pedagogy Bulletin No. 1 2024



Becmuux ITHUITY. IIpobnemul azvikosnanus u neoazoeuku Ne 1. 2024

E.V. Volgina, N.V. Lazovskaya Received: 19.01.2024
Accepted: 04.03.2024
Saratov State Law Academy, Published: 21.03.2024

Saratov, Russian Federation

THE CONCEPT OF LABOUR IN AUSTRALIAN LEGAL
DISCOURSE: GENDER ASPECT

The gender potential of the legal concept LABOUR is examined using the example of Australian
legal discourse. Australia has received international recognition for women's rights through its contribu-
tion to peacekeeping and regional participation in the UN Human Rights Council. However, there is still
a gender imbalance in the legislative sphere of Australia, which is expressed in the inequality of women
in relation to men, which is especially evident in the field of Australian Labor Law. The relevance of the
study is due to the desire of legislators to level out the gender imbalance in the field of labour with the
help of legislative instruments. The purpose of the study is to determine the gender potential of the Aus-
tralian legal concept LABOUR. The objectives of the study are to identify, through continuous review of
legal texts, gender-specific legal terms related to the field of labour; based on the terminological repre-
sentation of the concept, describe the conceptual signs that characterize the legal concept LABOUR in
a gender aspect. Analysis of the material made it possible to identify a number of gender-based concep-

tual signs in the structure of the legal concept LABOUR: “gender equality in the workplace”, “gender

n oo« » oo«

discrimination in the workplace”, “gender victimization in the workplace”, “women’s career develop-
ment.” The terminological units included in the LABOUR concept are composite nominative units, which
ensures an increase in gender-based meanings. The gender specificity of terms that do not have struc-
tural markers was determined by analyzing the context of their use in legal discourse. The study of the
functioning of the terminological apparatus in discourse made it possible to identify the most significant
conceptual signs. It is concluded that the Australian legal concept of LABOUR may be gender specific.

Keywords: term, terminological unit, legal discourse, conceptual sign, legal concept, gender,
gender equality, gender discrimination, labour.

BBeagenne

OnHUM U3 KITIOYEBBIX aCIIEKTOB COBPEMEHHOTO OOIIEeCTBa SBISETCS HEO0XO-
JUMOCTh 3aKOHOJATENFHOTO YPETyJIMpPOBAHUSA MOJIOKEHUS MYXYWH U JKEHIIHH,
0003HaYaeMoOe KaK T'eHJIepHOe paBeHCTBO. ColMaNbHBIC HOPMBI «33/1al0T CBOEOO-
pasHyIo “paMKy” TPHUHATHS COIMANBHOW WH(OPMAITMH — «HICHTH()HUKAITMOHHYIO
MaTpUILy», OOBSACHSIIONIYIO, KaK BITUCHIBACTCS HOBasi HHPOPMAIIUS B KOTHUTUBHYIO
CTPYKTYpYy Kaxkaoro wmHmmBHma» [1, c. 158]. I'eHmep — 3KCTpaTWHTBHUCTHYICCKAS
KaTeropws, MO3BOJISIONIAs POCIEAUTh JUHAMUKY U3MEHEHUH B COLMAIBHOM KOH-
CTPYHPOBAHUH KaTETOPUH «MYXKCKOe»/«okeHCKoe». [locKkoibpKy TeHaep sBiseTcs
HEOTHEMIIEMbIM KOMITOHCHTOM OOIIEHUS, MOXXHO YTBEPXKJaTh, YTO OH TaKkKe
MIPEICTaBIICH B MIPaBOBOM AUCKypce [2]. KOTHUTHBHO-TUCKYPCUBHBIA aHAIU3 S3BI-
KOBBIX SIBICHUI MOJPa3yMEBAET, YTO «IO3HAHUE M aKKyMYJISAIUsl 3HAHUN IMPOUC-
XOIIAT B TUHAMUKE, B TUCKypce» [3, c. 158].

IOpuanueckas TEPMUHOIOTHS, SBJSISICH CPEICTBOM IMPABOBOM KOMMYHHKa-
I[UU B OOIECTBE, UTPACT BEAYIIYIO POJIb B (GOPMHUPOBAHNN MUPOBO33PCHHUS YWICHOB
JTAHHOTO OOIIIECTBa, C OAHON CTOPOHBI, U SBISCTCS OOBEKTOM BIIMSHUS U3MEHSIO-
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LIMXCS B3MJISIZI0B Ha COLIMAIBHOM apeHe, ¢ Apyroil. B 1ieHTpe BHUMaHUS UCCIEN0-
BaTeleil HaXOJATCSA TMPOOJEMBI OIMUCAHUS TPABOBOTO TEPMHUHOJIOTUYECKOTO
KOHLIETITA.

enp HACTOSIIETO MCCIENIOBAHUS COCTOUT B OMpPENEICHUU T'€HICPHOU crie-
mudukn koHuenta LABOUR Ha mpumepe aBcTpaiuiiCKOTO IOPHIMYECKOTO JAWC-
Kypca. J[ist qocTHKeHUs yKa3aHHOH LeinH B paMKax KUCCIICIOBaHUS OBUIA PEIICHBI
CIEeAYIOIIUE 3a/1aYi: BBIABICHBI TEPMHUHBI U TOHSITHS IOPUIUYECKOTO AMCKYypca,
CBSI3aHHBIC C TEHACPOM U BXOJALIUE B CMBICIOBYIO CTPYKTYPY KOHIIETITa
LABOUR; Ha OCHOBaHUHU BBIICICHHBIX TEPMUHOB U TMOHSATUN ONpEAENEeHbl KOH-
LENTyalbHbIE MPU3HAKU, OMUCHIBAIOIINE M€HACPHBIN MOTEHIIMAI MPAaBOBOTO KOH-
uenta LABOUR.

B pamkax uccnemoBanus ObUIA MCIIOJIB30BaHBI CIICAYIONUE METO/IBI: CTPYK-
TYPHO-CEMAaHTHYECKUI aHaNu3, KOTHUTHUBHO-JUCKYPCUBHBIA aHANM3, ONUCATENb-
HBIIl METOJ, KOTOPBIA MO3BOJISIET MHTEPIPETHPOBATH SMIIUPUYECKUM MaTepHual.
OMITMPUYECKUM MAaTEPUATIOM HACTOAIICH pabOThI MOCITYXUIH TEPMUHOJIOTHYE-
CKHE €IMHULBI aBCTPAIUUCKOTO 3aKOHOAATEIBCTBA, a4 TAKKE TEPMHUHOJIOTUYECKUE
€IMHULIBI, TIOJTYYCHHbIE METOJOM CIIONIHOW BBIOOPKH W3 TEKCTOB FOPUIMYECKOMN
HanpaBIeHHOCTH. HeoOXoauMO OTMETHTh, YTO KOTHHUTHBHO-IUCKYPCUBHBIA TOJI-
XOJl TIO3BOJISIET HCCIEN0BaTh (OPMUPOBAHHE MPOQECCHOHATFHO-OPUEHTHPOBAH-
HBIX KOHIIETITOB [4].

TeopeTnueckoil OCHOBOW HCCIIEOBAHUS SIBUIINCH PabOTHl OTEUECTBEHHBIX
1 3apyOEKHBIX JTUHTBUCTOB, TIOCBAIIECHHBIE: OCOOEHHOCTSIM KOTHUTUBHOM JIMHTBU-
crukn (G. Weiss, R. Wodak, A.Il. babymkun, M.A. CtepHuH); BOIpocaM IOpPHIH-
9eCKOTo JUCKypca u opuaudeckort tepmunonorun (H.IT. I'muackas, I'.M. Armpe-
eBa, E. Bahar, C.Il. Xmwxusk); npobiremam reraepHoit nuarsuctuku (E. Mona-
khova, J. Amanzholova, E.C. 3uHoBbEBa).

OnmHO M3 OCHOBHBIX TOJIOKEHHH KOTHUTHBHON METOOJIOTHH COCTOUT B TOM,
YTO W3YYECHHE CEMAHTHKH SI3BIKOBBIX 3HAKOB TO3BOJIIET OMHMCATh KOHIENTOC(heEpy
obmectsa [5]. [lo muenuto E.C. 3WHOBBEBOH, JIMHTBUCTHYCCKAS WHTEPIIPETAITUS
WH()OPMAITIH MOXKET BIUATH Ha SKCTPATUHTBUCTHIECCKHE OOBEKTHI [6].

O0ocHOoBaHMe UCCIIEA0BAHMS ABCTPAJIMIICKOTO IPABOBOI0 KOHLIENTA
LABOUR B reHiepHomM acnekrte

B ABcTpanuu reHaepHOe paBeHCTBO SABJSETCS MPUOPUTETHHIM HaIpaBlIeHH-
€M ToCyJIapCTBEHHOW MONIHUTUKHU B chepe Tpyna. Hanpumep, 1984 roxy Obu1 nipu-
HAT 3aKOH O AMCKPUMHUHAIIMU 110 MPHU3HAKY T0Ja, CO3JaHO ATEHTCTBO O TEHJep-
HOM paBeHcTBe Ha pabouem Mmecte (WGEA), yTBepkneHo NpaBo JKEHIIMH Ha
OILUTAYMBAEMBIH OTIYCK IO YXOIy 3a peOCHKOM, a Takke 0J0OpeHa rocyapCTBEH-
Has IporpaMMa IMPOTUBOACHCTBHS HACHIIMIO B OTHOIIIEHUH JKEHIIMH U ieTei [7].
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B mapte 2012 roga npaBuUTEnsCTBO ABCTpPAJUU BHECIO B IMapiIaMeHT 3aKo-
HOTIPOEKT, TMPU3BAHHBIM JOMOJHUTH 3aKOH, MPEIOCTaBISIOMNN paBHBIE BO3MOXK-
HOCTH JJIsl KCHIIMH B paMKax TpyJoBoro 3akoHonzatensctBa (Equal Opportunity
for Women in the Workplace (EOWW) Act). [lanHble onpaBKky ObLTH yTBEPXKIIC-
HBI napiaMeHToM 22 HosiOps 2012 roma. B mapte 2023 roma mapiaMeHT MPHHSIT
3aKOHONPOEKT O TEHAEPHOM PaBEHCTBE Ha pabodeM MecTe (C LeNbI0 COKPATUTh
pa3peIB B OIUIaTe TPyAa), KOTOPHII BHEC MOMPaBKU B 3aKOH O T€HAEPHOM PaBEH-
cTBe Ha padouem mecte 2012 rona.

Tem He MeHee, HECMOTpS Ha BCE 3aKOHOJATENIbHBIE TMOMBITKH JAOCTHYbL pa-
BEHCTBA XKCHIIVH U MY>X4HH, B chepe paboThI 10 HaliMy 10 CHUX IIOP COXPaHAETCS
3HAYUTEJIbHBIA TeHIepHBIH ancOanaHc. JKeHIMHB B ABCTpaJiuMl HE IOJIy4YaroT
paBHYIO OIJIaTy ¢ MY)XYMHaMH 32 PaBHOLIEHHYIO pabOTy, MHOTHE >KEHIIHUHBI BBI-
HYXIEHBI YBOJBHATHCS C pabOTHI MOCie 3aMyskecTBa. B ABcTpanuu cymecTByer
«mtpad 3a marepuHcTBO» (‘motherhood penalty’). XXenmmnusl, poausmne aerei,
OKa3bIBAIOTCA B 3aTPYJHUTEIBHOM (DUHAHCOBOM IOJIOKEHUH 110 NPUYHMHE YKOPO-
YeHHOTO pabodero BpeMEHW WM MepepbiBa B padoTe. B pesynbprare, »KEHIIHHBI
CTpPaZlaloT OT COKPAICHUS JOX0Ja B cpeHeM Ha 55 % B mepuoj NepBhIX ISITH JET
nocie poxnaeHust pedenka. My XUUHBI, B OTIMYHE OT XCHIIMH, MOJIYYaloT «IIpe-
MHUIO 32 OTIIOBCTBO» B pazmepe mpumepHo 7,3 % [8].

JKeHuHbI, y KOTOPBIX €CTh XOTs Obl OMH peOEHOK, B TEUCHHE JKHU3HU 3apa-
0aTpIBalOT Ha 2 MWUIMOHA aBCTPAIMHCKUX NOJUIAPOB MEHBIIE, YeM HX KOJJIETH-
MyxxuuHbL. B 2019/20 ¢hmHaHCOBOM TOy MeIUaHHBIN OallaHC KEHIIWH B BO3pPacTe
65 et u crapiie, HM3BECTHBIH KaKk IEHCHOHHOE OOECIICYEeHHE, COCTaBIISI
168 000 aBcTpanuiickux noinapoB o cpaBHeHuto ¢ 208 200 aBcTpanuiickux 10J-
JapoB ISl MyX4HH [9].

CrpeMieHIEe HUBEIUPOBATh TEHACPHBIN ArcOamaHc B OOIIECTBE C TIOMOIIBIO
3aKOHOZATEIBHOTO MHCTPYMEHTAapHsl MO3BOJISIET PAaCCMOTPETh I€HIEPHBINH IOTEH-
muan aBcTpanmiickoro konrenta LABOUR ¢ wucmonp3oBaHMeM KOTHHTHBHO-
JUCKYPCUBHOI'O IIOJX0/a ¥ BBIIBUTH B €T0 CTPYKTYPE KOHIIETITyalbHbIE IIPU3HAKH,
00BEIMHAIOLINE TEPMUHBI ¥ TEPMUHOIOTUYECKUE COYETAHMS, OIMCHIBAIOLINE 1aH-
HBIH KOHLENT ¢ TeHAEPHBIX MO3UIMHA. TepMUHBI OTAMYAIOTCS OT CJIOB OOLIETO A3bI-
Ka CBOMM CTPYKTYPHBIM Pa3HOOOpa3sHeM M MOTYT ObITh NPEICTAaBICHbI KaK YHH-
BepOaMH, Tak M NOJIMBEPOHBIMHU eIMHHMLIAMH. lcciienoBaTenan 4acTHOOTPACIEBBIX
TEPMUHOCHCTEM TOBOPST O BEAYIEH PONM COCTaBHBIX HOMUHATUBHBIX €IUHUIL
B TEPMHUHOCHCTEMAaX aHTIUHCKOTO s3bIKa [10].

TI'eniepHblii HOTEHIUA ABCTPAJIMIICKOIO
npasoBoro konnenta LABOUR

B mensx qOCTHKEHHs TEHAEPHOTO paBeHCTBa B cdepe padOTHl MO HaiMy
B paMKax TpPYJOBOTO 3aKOHOJAATENbCTBA ABCTpaJMH peliaeTcsl psAn 3aaad, TaKux
KaK JIOCTI)KEHHE PaBHONPABHS MEXKIY JKSHIMHAMU U MyKUYHUHAMU B cdepe Tpyna,
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JUKBUIAIMS TeHIEPHON TUCKPUMHUHALIMY Ha BCEX YPOBHSX TPYIOBBIX OTHOIICHUH.
HecMotpst Ha TO, 4TO pe3ynbTaThl MEPENUCH HACEICHUS MOKa3bIBAIOT 3aMETHBIH
Nporpecc B HampaBJCHUW YPaBHUBAHHUS MpaB, BCE €Ille eCTh O0JIACTH, TAe pe3yib-
TaTHl TEHAEPHOTO PAaBEHCTBA HE JOCTUTHYTHI, HAIIPUMED, B cepe TPYIOBOTO 3aK0-
HOJaTeNbCTRA.

ABCTpanuiCKUMH 3aKOHOJATENSIMH pa3paboTaH psij MOKazaTele, o KOTo-
pBIM OmpezensieTcsl TeHJepHOe paBeHCTBO Ha pabouem Mmecte (gender equality
indicators). K HUM oTHOCSTCS TeHIEpHAs NPUHAIJICKHOCTD CIYKalllUuX U IpeacTa-
BUTEJNIEH PYKOBOACTBA, (PHAHCOBOE MOOUIPEHHE JKEHIIWH U MYXUYUH, CBOOOJHBIH
rpaduK paboTHl ISl TPYISALINXCS, UMEIOLINX CeMEHHBbIC OOSM3aHHOCTH, a TaKKe
KOHCYJIbTAalluy JJIsl CIY KAIUX Mo BOIpocaM TeHaepHoro pasenctsa [11]. [Tompas-
Ka K 3aKOHY O PaBHBIX BO3MOXKHOCTSIX JUIS JKEHIIMH Ha pabouem mecte 2012 roaa
(Equal Opportunity for Women in the Workplace Amendment Act 2012) npeno-
CTaBysgeT PabOTAIONIUM JKEHIIIMHAM TIPaBO o0paImaThCsi B HAJ[30PHBIN OpraH, cIie-
[IMATEHO OTBEYAIOIIMHA 32 OIEHKY COOJIOJIEHUS 3aKOHA M COJICHCTBHE PaBEHCTBY
JKEHIIWH Ha paboTe. 3akoH TpeOyeT OT paboTojaTeniedl MPEACTaBIATh OTYETHI,
B KOTOPBIX OTPaXEHBI IMOKa3aTelH TEHACPHOTO pPaBEHCTBA. B CBI3M C 3THM B
CMBICIOBOH cTpyKkType KoHIenta LABOUR npaBoMepHO BBIIENNUTH KOHIENTYalb-
HBII npu3Hak “‘gender equality in the workplace”, KoTopbIif 00BETUHSIET CIIETYFOIINE
TEPMUHOJIOTUYECKHE COUeTaHus: equal opportunity for women, women's equality at
work, equal opportunity practices, equal access to employment (promotion, trans-
fers), equal remuneration for work of equal value, equal remuneration between
women and men, gender equality indicators, gender composition of the workforce,
gender-balanced workforces, gender composition of governing bodies, gender equal-
ity on boards, gender equality strategies, fair work, reduction in the gender pay gap,
gender pay gap transparency, gender pay equity in the workplace, remuneration
transparency, transparency of pay and benefits, women’s enhanced engagement in
the workforce, gender-neutral workplace flexibility, equitable division of labour in
the home and workplace, equal access for men and women to paid parental leave,
equitable sharing of care responsibilities, paid leave to care for family.

OpHO#l M3 IPUYMH TEHIEPHOTO HEPAaBEHCTBA B c(hepe 3aHATOCTH SBISIETCS
pasnenenue pabouux Mect (occupational gender segregation). JXeHIIMHBI U MYy X-
YUHBI 9acTO pabOTalOT B Pa3HBIX OTpacisxX (IIPOMBINIUICHHAS CETperamusa) U Ha
PasHBIX JODKHOCTAX (MpodeccHoHaNbHas cerperamus). McTopuYecKr CI0XUIOCh
TaK, 4TO OTPaciii ¥ paboyre MecTa, B KOTOPBIX JTOMUHHUPYIOT KECHIIUHBI (female-
dominated industries and jobs), onnaunBarOTCs TOpa3i0 HIDKE, Y€M Te, TJIE MpeBa-
TUPYIOT MYXUUHEI (male-dominated industries and jobs). B pe3ynbprare neHCHOH-
HBIE HAKOIUICHHS KCHIIMH TOpa3/o HIDKE MIEHCHOHHOTO OaliaHca My»)4uH. J10X0bl
MYKYWH, KaK MMPaBUJIO, MPEBBIIIAIOT JOXOIBI XKCHIIWH, U 3Ta pa3HHUIA YACTUYHO
00BsicHsIeTCs OOJIbIel BEpOSITHOCTHIO TOTO, YTO JKEHIIMHBI OyIyT paboTaTh Ha
HU3KOOIJIAYMBACMBIX JTOJDKHOCTAX (lower paid occupations and industries). XoTs
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paspbiB B NIEHCHOHHOM O0ECIIEUEHHH COKpAaIIaeTCs, KCHIIMHBI B ABCTpaJIMH TO-
NpEKHEMY BBIXOJAT Ha MEHCHIO C MEHBIIMMHU MTEHCHOHHBIMU COEpEXEHUSIMH, YeM
MYXYMHBI, TAK KaK HBIHEIIHSS CUCTeMa He YUMTHIBAET OIBIT KEHIIUH Ha pabouem
mecte [12]. IIpodeccronanbHbIMU cepamu, B KOTOPHIX 3a/1€HCTBOBAHbI JKEHIH-
HBI, OCTaIOTCs 3paBOOXpaHeHue, 00pa3oBaHue, couuanbHas nomoms. [Ipodeccu-
OHAJIBHOW CpeNoi, T/ie 3a1eHCTBOBAHbI MYXUWHBI, SBJISIOTCS CTPOUTENBCTBO, TOP-
HOJOOBIBAIOIIAs MPOMBIIIIEHHOCTD, BJIEKTPOdIHEPreTHKa W MpOou3BOACTBO [13].
JuckpuMuHanys NPUBOAWT K CHIDKCHHIO JOXOJOB >KEHIUWH. JKEHIIWHBI Takxke
OepyT Ha ceOsi OCHOBHYIO OTBETCTBEHHOCTH 32 HEOIJIAYMBACMBI TPYX MO BOCIH-
TaHHIO peOCHKA U YXOy 3a WICHAMH CEMbH, TOTOMY, AaXKe KOTJa OHH 3aHUMAaIOT-
Csl OIJIauMBaeMbIM TPYIOM, Y HUX €CTh JIONOJHHUTENbHas paboTa, 3a KOTOPYIO
JKCHIIMHBI HE MONy4aroT (puHaHcoBoro Bo3HarpaxaeHus [14]. ['enaepnas nomuru-
Ka TPYIOBOTO 3aKOHOJATEIhCTBA ABCTpajvH HalpaBiIeHa HAa IPU3HAHUE HEPAaBHO-
ro TOJIOKEHHUS JKEHIIWH B BOMPOCAX TPYAOYCTPONCTBA M ycloBwid Tpyna. Takum
o0pa3zom, B cMbICIOBOH cTpykType KoHuenta LABOUR mnpaBomMepHO BBIOECTUTH
KOHIleNTyalbHbIi Tpr3Hak “‘gender discrimination in the workplace”, xkoTopsrit
0o0BeIMHSACT CIEIyIOIINe TEPMHHOJIOTUYECKHE COYeTaHus: female-dominated in-
dustries, male-dominated industries, imbalance in unpaid care and domestic work
for women, imbalance in paid work between men and women, superannuation cov-
erage gap, gender discrepancy in superannuation coverage, gender gap in super-
annuation savings, gender pay gap, inequality in income, industrial segregation,
occupational segregation, gendered segmentation of the workforce, barriers to
women's participation, barriers to women in the mining industry, unequal gender
ratio, occupational gender segregation, unfair dismissal, single-gender industry,
gendered representation, like-for-like pay gaps, by-level pay gaps between women
and men, organisation-wide pay gap, segregated occupations, women'’s economic
disadvantage, feminised low-paid jobs, gendered labour market.

[lompaBku HamaraioT Ha paboronmaTtenell MO3UTHBHYIO OOS3aHHOCTH TPUHU-
MaTh MEPHI U MPEIOTBPAIICHUSI CEKCYaTbHBIX TOMOTATEIbCTB 10 MPU3HAKY II0-
na. B opraHmzanusx, rie My »XKYUHBI COCTABIIIOT OOJBIIMHCTBO, CIIy9an CeKCyallb-
HBIX JJOMOTATEeJNbCTB B OTHOIICHWH JXEHIIWH BCTPEUYAIOTCS HaMHOTOo damie. B pe-
3yJbTaTe WMEHHO JKEHIIUHBI CTAHOBATCS OOBEKTAMH BHKTUMU3AIMU. [IpUUnHBI,
00yCIIOBIMBAIOIINE JTAHHOE IOJIOXKCHUE JIeNI, MOKHO CBECTH K CIEIYIOIIUM: He-
paBHOE T'eHJEepHOE MPEICTABUTEIBCTBO HA paboueM MecTe; HayalbCTBO, COCTOSI-
iee B OCHOBHOM W3 MYKYHH; YKCHIIWHBI, BBIOJHSIONINE «HETPaIUIIHOHHBIC
ponu. IlompaBku TpEACTaBIAIOT COOOH TMepexo] OT MOAXO0Aa, OCHOBaHHOTO
Ha pearupoBaHUH, K MOJXOAY, KOTOPHIH OPHEHTHPOBAH HAa MPEAOTBpAIlECHHUE II0-
nmobnoro moBeneHust [15]. B cBs3u ¢ 3TUM MBI BBIACIAEM KOHIICITYaIbHBIH
npusHak “gender victimization in the workplace”, oOvenuusromuil cnemyromue
TEPMHUHOJIOTHYECKHE codeTanusi: workplace sexual harassment, harassment on the
ground of sex or discrimination, abusive working conditions, offensive comments
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about a woman’s physical appearance, women’s occupational safety and health,
rape and sexual violence in the workplace, workplace victimization of women, dis-
advantaged women, protected attributes at work, paid family and domestic vio-
lence leave, unlawful sex discrimination, sex-based harassment, hostile work envi-
ronments on the ground of sex, acts of victimization on the ground of sex, unlawful
sexual harassment.

Eme omHO# cdepoi, Te UMEET MEeCTO IeHIEpPHOE HEPaBEHCTBO, SIBISIOTCS
BBICOKOIIOCTABJICHHBIC JIOJDKHOCTH M KapbepHbIH pocT. [IpencTaBuTenscTBO JKEH-
IIMH B coBeTax AUpekTopoB B 2023 romy ocrajgoch Ha TOM K€ YPOBHE, YTO
u B 2022 rony, Ha ypoBHe 34 %, 1 0ueHb HeMHorue opranuzanuu (13 %) mocraBu-
TM Tiepes coOol 1eTb YBEMUUUTh 3TOT mokasatensb [16]. MccneqoBanus yka3biBa-
10T, YTO TPYAHOCTH, C KOTOPBIMH CTAJIKUBAIOTCS JKEHIIUHBI M3-32 COBMEIICHUS pa-
OOTHI ¥ HEOIIJIAYMBAEMOTO YXO/Ia 33 YWICHAMH CEMbH, MOTYT CTaTh IPUYMHOHN IIPO-
(eccroHaNbHOTO yracaHus. B pe3ynbrare >KEHIIMHBI 3aHUMAIOT TOJKHOCTH,
KOTOpBbIE HE COOTBETCTBYIOT MX BBICOKOMY IMpO(ecCHOHaIhbHOMY YPOBHIO, JTHOO
BEIHYXJIEHBI pab0OTaTh Ha HEBBITOJHBIX JJIs HUX ycnoBusx [17]. Takum oOpazom,
B cTpykType KoHmenta LABOUR MBI BbIgenseM KOHLENTYalbHBIM MpU3HAK
“women's career development”, KOTOpBIH OOBEIUHSET CIEIYIONUE TEPMHUHOIOTH-
YecKhe coueTaHus: women in the labour force, growth in women’s labour force
participation, barriers to workforce participation faced by women with young chil-
dren, women's representation on boards, women’s leadership in rural communi-
ties, the representation of women in the Parliament, women at senior levels in the
public and private sectors, women'’s involvement in politics and on boards, barri-
ers that reduce women’s participation at senior levels in public, representation of
women on government boards and decision-making bodies.

KonnenryansHsie MpU3HAKH, KOTOPBIE OBUTH BBIJIEIEHBI B CTPYKTYPE KOHIIETI-
ta LABOUR, 1I03BOJIAIOT ceNaTh BBEIBOI O TOM, YTO aBCTPATUHCKUN MTPaBOBOBOM
koutienT LABOUR MoeT OBITh 00YCITOBJICH TSHIEPHOH COITMATEHON CHCTEMOH.

3akiaouenue

HccrnenoBanne reHIEpHOTO MOTEHIMANA aBCTPAIMHCKOTO MPAaBOBOTO KOH-
nenta LABOUR mo3Bonmio ycTaHOBUTH KOHIIENTYAIbHBIC MTPU3HAKY, XapaKTepH-
3yIOIIME JaHHBIN KOHILENT KaK TeHAEPHO MapKupoBaHHEIH: “gender equality in the

9% Ce 99 ¢

workplace”, “gender discrimination in the workplace”, “gender victimization in the
workplace”, “women's career development”.

TepMI/IHOJIOI‘I/I‘-IeCKaSI peupe3cHTalid KOHUCTITYaJIbHBIX IMPU3HAKOB OTpaka-
eT TIpoLIecC MPHUPAIICHUS TeHACPHO-HEUTPATHHBIX WM TCHIECPHO-00YCIOBICHHBIX
cMmbIciOB. [Ipuparenne cMpIcia MPOUCXOIUT 3a CUET MOJMBEPOHOM (COCTaBHOM)
CTPYKTYPbl TEPMHUHOJIOTMYECKOW E€IMHMIBI, & TAKXE PACKPHIBAECTCS B IPABOBOM

JTUCKypce (TeKCcTaxX IOpUANYEeCKON HApaBICHHOCTH).
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TepMuHOMOTHYECKasT pENpe3eHTallUsl OTpakaeT TeHJEPHOE COJEepKaHHEe
kourenta LABOUR u ero KOHIENTyaabHYI0 OpPraHU3alldi0 M PEOPTaHU3AIHI0
C TIOMOIIBI0 U3MEHEHUS CTaphIX U MOSIBICHUSI HOBBIX TEPMHUHOJIOTHYECKUX HOMU-
HATUBHBIX €IUHUIl B pe3yJbTaTe M3MEHEHUH B T€HIEPHOU IMOJUTHUKE TPYAOBOTO
3aKOHOJIATEIHCTBA ABCTPAIIUU.
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